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PREAMBLE
The Board of Education of the AuSable Valley Central School District and the AuSable Valley
Teachers' Association agree that the operation of the schools centers on the education of the
children in the schools.
The parties further agree that educational programs of the highest quality can be developed and
implemented only if harmonious working relationships exist among the Board, the teachers, and
the administrators.
In order to promote this unity and to utilize fully the ability, the experience, and the judgment of
all parties sharing responsibility for the quality of instruction in the AuSable Valley Central
School District, the parties do hereby agree as follows:
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ARTICLE I
DEFINITIONS
A. Certified - Anyone who currently holds a life certificate, a certificate of qualification, a
provisional certificate, or a permanent certificate (issued by the N.Y.S. Education
Department), to teach in the subject or special areas in which he or she is employed.
Also, any school counselors / guidance counselors, nurse teachers, library media
specialists, reading specialists, teaching assistants, school psychologists, or psychiatrists
to whom a life certificate, or provisional certificate, or a permanent certificate or license
has been issued by the N.Y.S. Education Department or N.Y.S. Medical Department.
B. Liaison Committee - A Committee of the building principal, one teacher chosen by the
building principal, one teacher chosen by the building faculty and one teacher chosen by
the Association President, will meet to study all problems in the building as they arise
and to make effective recommendations to.the principal for solving them. This
committee is not to be involved with problems concerning grievance or negotiations
items. Meetings of the committee shall be arranged at a mutually agreeable time
following a request by any committee member.
C. District Liaison Committee -The District Liaison Committee will consist of the Chief
School Administrator, the President of the Association, and the members of each building
liaison committee. The District Liaison Committee shall meet bi-monthly beginning in
October. Either party, as need arises, may request a meeting during the unscheduled
months. The purpose will be to review and discuss current school problems and
practices, common goals and problems, long term plans, curriculum strategy and
philosophy of education. The committee will not be involved with problems concerning
grievance or negotiations. It may establish subcommittees, however, to aid in the
improvement of education in the district.
D. Association - shall refer to the AuSable Valley Teachers' Association.
E. Board - shall refer to the Board of Education of the AuSable Valley Central School
District.
.
F. Seniority - shall mean the total number of full-time teaching years, whether interrupted or
uninterrupted, in the AuSable Valley Central School District.
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The Board and the Association recognize their responsibilities toward each other and the
community for negotiating in good faith to reach agreements which are mutually satisfactory.
The Board recognizes that teaching is a profession, that members of this profession have
specialized education qualifications, and that their participation in policy development on matters
relative to the professional services of teachers is important to the success of the school programs.
The Association recognizes the Board as elected or appointed representatives of the
people and further recognizes the responsibilities of the Board and the Superintendent of Schools
for the operation of the district school system.
In accordance with Article 14 of the Civil Service Law, the Board of Education of the
AuSable Valley Central School District, having determined that the AuSable Valley Teachers'
Association is supported by a majority of the teachers in the unit consisting of all certified
personnel except the Superintendent, and Administrators, hereby recognizes the AuSable Valley
Teachers' Association as the exclusive negotiating agent for the teachers, teaching assistants, and
school counselors I guidance counselors.
Any certified employee or group of employees may present a proposal to the
Association's Negotiations Committee for its consideration. If the Negotiations Committee does
not choose to present the proposal such requests shall not be considered by the Board.
-4-
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ARTICLE III
PRINCIPLES
A. Obtaining Objectives. The process described in this Agreement is dependent on mutual
understanding and cooperation. It therefore requires a free and open exchange of views
with all parties particip"ating in deliberations leading to policy decisions.
B. Membership in Organizations. Teachers have the right to join, or not to join, the
Association, but membership shall not be a prerequisite for employment or continuation
of employment of any employee.
C. Subjects of Negotiation. The Negotiations Committee shall consider policies which
affect the quality of professional services of the certified staff, including such matters of
mutual concern as curriculum, in service education, personnel policies, teaching
assignment, transfers and promotion, recruitment of teachers, discipline of teachers, and
discharge of tenure teachers, provisions for physical facilities for teachers, grievance
procedures, recognition of the negotiating team, lunch and rest periods, salary and wages,
welfare benefits, class size, leaves of ab~ence, expiration date of negotiation agreement,
and other mutually agreed upon matters which directly affect the quality of the
educational program.
D. This Agreement constitutes District and Board policy for the term of said Agreement, and
the Board and the Association shall carry out the commitments contained herein and give
full force and effect to the provisions of this Agreement.
E. Anything that affects curriculum should be a matter of study and research, with both
teachers and administrative staff equally involved.
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A. Terms and conditions of employment provided in this Agreement shall remain in effect
until altered by mutual agreement in writing between the parties after the final year of the
agreement. Because of the special nature of the public educational process, however, it is
recognized that matters may arise from time to time which have not been fully or
adequately negotiated between the parties. When such matters are of vital concern to
either party, such matters shall be negotiated.
The parties, accordingly, agree to cooperate in arranging meetings, selecting
representatives for discussion, furnishing necessary information and otherwise
constructively considering and negotiating any such matters within 15 days.
B. SUCCESSOR AGREEMENT
Upon a request of either party for a meeting to open negotiations for the successor
Agreement, a mutually acceptable meeting date shall be set not more than 15 days
following such a request. However, no request shall be made prior to November 15th of
the last year of the Agreement. All issues to be considered for negotiation shall be
submitted by both parties at the first meeting which is held for the purpose of opening
negotiations.
The designated representative(s) of the Board shall meet at such mutually agreed upon
places and times with representative of the Association for the purpose of affecting a free
exchange of facts, opinions, proposals and counter-proposals in an effort to reach mutual
understanding and agreement. Both parties agree to conduct such negotiations in good
faith and to deal openly and fairly with each other in all matters.
Following the initial meetings, such additional meetings shall be held as the parties may
require to reach an understanding on the issue(s) or until an impasse is reached. Meetings
shall not exceed three (3) hours unless each party is mutually agreeable to an extension
and shall be held at a time other than the regular school day.
C. Neither party in any negotiations shall have any control over, the selection of the
negotiating representatives of the other party and each party may select its representatives
from within or outside the school district.
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While no final agreement shall be executed without ratification by the Association and
Board, the parties mutually pledge that their representatives will be authorized to make
proposals, consider proposals, and reach compromises in the course of negotiations.
D. Either party may call upon consultants to assist in preparing for negotiations and to
advise them during conference sessions. The expense for such consultants shall be borne
by the party requesting- them.
E. The parties agree that, during the period of negotiations and prior to reaching a written
memorandum to be submitted to the Board and the Association, the parties shall have the
right of reporting to their respective groups (teachers, Board). All public releases shall be
made only with joint approval.
F. When consensus is reached covering the areas under discussion, the proposed Agreement
shall be reduced to a written memorandum and submitted to the Association and the
Board for approval. Following approval by the Association membership and by the
Board, the Board will take such actions upon the proposed Agreement submitted as are
necessary to make it an official policy of the district.
G. The Board shall provide the Association with an advance copy of the agenda for each
official board meeting. Such agenda shall provide a specific place for reports and other
communications between the Association and the Board.
H. The Board and/or its agent will provide the Association with copies of all pertinent public
documents as requested and copies of the minutes of official public school board
meetings for the purpose of assisting the Association in developing intelligent, accurate,
and constructive proposals and programs.
I. The Board shall not discriminate in any way against any teacher by reason of his/her
membership in or participation in the activities of the Association or any other teacher
organization or in his/her exercise of rights granted under this Agreement.
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ARTICLE V
GRIEVANCE PROCEDURE
A.
B.
c.
Declaration of Purpose
It is the policy of the Board and the Association that all grievances be resolved infonnally
or at the earliest possible stage of this grievance procedure. However, both parties
recognize that the procedure must be available without any fear of discrimination because
of its use. Infonnal settlements at any stage shall bind the immediate parties to the
settlement but shall not be precedents in a later grievance proceeding.
Definitions
1. A "grievance" is a claim by any teacher or group of teachers based upon any
event or condition affecting their welfare and! or tenns and conditions of
employment.
2. A "teacher" is a person in the unit covered by this agreement.
3. An "aggrieved party" is the teacher or group of teachers who submit a grievance
or on whose behalf it is submitted.
Submission of Grievances
1. Before submission of a written grievance the aggrieved party must attempt to
resolve it infonnally.
2. Each grievance shall be submitted in writing to the Association and to the
immediate supervisor on the fonn contained in this Agreement and shall identify
the aggrieved party and his/her/their grievance as provided in B.l the time when
and the place where the events or conditions constituting the grievance existed
and, if known, the identity of the person responsible for causing such events or
conditions and a general statement of the grievance and redress sought by the
aggrieved party.
3. A grievance shall be deemed waived unless it is submitted within twenty (20)
school days after the aggrieved party knew or should have known of the events or
conditions on which it is based.
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D.
4. The Association may submit a grievance as defined in B.l above. If it is limited
in effect to one school, the grievance shall be submitted to the Building Principal.
Otherwise, it shall be submitted directly to the Superintendent.
Grievance Procedure
1. To each grievance received, the Building Principal shall respond in writing to the
aggrieved party and the association president. If an aggrieved party is not
satisfied with the response of the Building Principal or if no response is received
within five (5) school days after the submission of a grievance, such aggrieved
party may submit a copy of the grievance to the Superintendent.
2. The Superintendent or his/her designated representative shall, upon request,
confer with the aggrieved party(ies) with respect to the grievance and shall
deliver to the aggrieved party(ies) a written statement of his/her position with
respect to it no later than 10 schoo,l days after it is received by him or her.
3. Board of Education
a. If the teacher and/or the Association are not satisfied with the decision at
D.2, within ten (10) school days, the teacher and/or the Association may
file an appeal in writing with the Board of Education. The Official
Grievance record maintained by the Superintendent shall be available for
the use of the Board of Education.
b. Within thirty (30) days after receipt of an appeal, the Board of Education
shall hold a hearing on the grievance. The hearing shall be conducted in
executive session during a regular or special Board of Education
meeting.
c. Within five (5) school days after the conclusion of the hearing, the Board
of Education shall render a decision, in writing, on the grievance.
4. In the event the Association is not satisfied with the action taken in Step 3 with
respect to the grievance, it may, within thirty (30) days after receiving the reply,
refer the grievance to arbitration by requesting that the Syracuse Office of the
American Arbitration Association propose the names of seven (7) arbitrators. A
copy of such request shall be forwarded to the Superintendent and the President
of the Association.
A copy of each response shall be submitted to the Association as well as to the5.
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aggrieved party.
6. In the case of a grievance during summer recess, computation shall revert to
calendar days.
Arbitration
1. Upon receipt of the names of the proposed arbitrators, the Superintendent or
his/her designee, and the Association shall strike names from the list until one
ultimately is designated as the arbitrator.
2. The arbitrator's decision will be in writing and will set forth his/her findings,
reasoning, and conclusions on the issues submitted. The arbitrator will be
without power or authority to make any decision which requires the commission
of an act prohibited by law or which violates the terms of this Agreement. The
decision of the arbitrator shall be final and binding on both parties. The
arbitrator shall have no power to alter, add to or detract from the provisions of the
Agreement.
3. The cost for the services of the Arbitrator will be borne equally by the Board of
Education and the Association.
4. The election to submit a grievance to arbitration shall automatically be a waiver
of all other remedies or forums which otherwise could be available.
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GRIEVANCE FORM
1. NAME OF AGGRIEVED PARTY:
2. NATURE OF GRIEVANCE:
3. PLACE OF EVENTS OR CONDITIONS CONSTITUTING THE GRIEVANCE:
4. TIME OF EVENTS OR CONDITIONS CONSTITUTING THE GRIEVANCE:
5. THE IDENTITY OF THE PERSON(S) RESPONSIBLE FOR THE EVENTS OR
CONDITIONS CONSTITUTING THE GRIEVANCE:
6. PROPOSED REASONABLE SOLUTION TO RESOLVE THE GRIEVANCE:
I
DATED
(Signature of the Aggrieved Party)
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A. The Association shall have the right to use school buildings, if available, without cost, at
reasonable times for meetings as prescribed by law and contingent upon approval of the
Superintendent of Schools or his/her delegate. Such permission shall not be
unreasonably withheld.
B. The Association shall have the right to place notices, circulars and other material on
school bulletin boards and in teachers' mailboxes.
AIR1rII<CJLJE V][II
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A. The Board shall establish payroll deductions for professional dues, credit union, group
insurance programs, tax-sheltered annuities, VOTE/COPE, direct deposit of paychecks,
NYSUT member benefits and other mutually agreed upon items.
B. The Board agrees to deduct from the salaries of its teachers, dues for the AuSable Valley
Teachers' Association, the New York State Teachers' Association and the American
Federation of Teachers as said teachers individually and voluntarily authorize the Board
to deduct, and to transmit the monies promptly to such Association or Associations.
Teachers' authorizations will be in writing in the form set forth on page 14.
C. The Association will certify to the Board in writing the current rate of the membership
dues of the associations named above. The Association will give the Board thirty (30)
days written notice prior to the effective date of any such change.
D. Deductions referred to in the above will be made in eight (8) equal, consecutive
installments during the school year, beginning with the first payday in October. The
Board will not be required to honor for any month's deduction any authorizations that are
delivered to it after payroll submission for the payroll period from which the deductions
are to be made.
E. Upon request, the Board will provide the Association with a list of those employees who
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have voluntarily authorized the Board to deduct dues for the associations named in the
above. The Board will notify the Association monthly of any changes in said list. Any
teacher desiring to have the Board discontinue deductions he/she has previously
authorized, must notify the Board and the Association concerned in writing by September
15th of each year of that school year's dues.
F. The Board agrees that it will not accord dues deduction or similar check-off rights to any
other organization. ~
G. Agency Fee - Effective July 1, 1980, the District shall deduct from the wage or salary of
employees in the bargaining unit who are not members of the Association, the amount
equivalent to the total dues levied by the Association, and shall transmit the sum
deducted to the Association in accordance with Section 208.3(b) of the Taylor Law. The
Association affirms that it will adopt a procedure for refund of agency fee deductions as
required in Section 208.3(b) of the Taylor Law.
The Agency Fee deductions shall be made Jollowing the same procedure as applicable for
dues check-off except as otherwise mandated by law.
The Association agrees that it will save the Board of Education harmless with respect to
any dispute arising out of the implementation of Section G of Article VII.
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DUES AUTHORIZATION FORM
NAME
I hereby request and authorize the Board of Education to deduct from my earnings, and transmit to the
AuSable Valley Teachers' Association, dues as certified by such Association, in eight (8) consecutive
installments, beginning with the first pay period in October of each year.
I understand that membership in this Association (AVTA), as of September 1980, requires membership in
the New York State United Teachers (NYSUT) and American Federation of Teachers (AFT).
The total dues deducted for membership in the A VTA or Agency Service Fee amounts to
for full-time professional staff, and-one-half or $_ for part-time professional staff.$
for full-time teaching assistants, and one-half or $_ for part-time teaching assistants.$
Please check one of the following:
I am a full-time member.
I am a part-time member.
I hereby waive all right and claim for said monies so deducted and transmitted in accordance with this
authorization, and relieve the School Board and all of its officers from liability thereof.
Please check one of the following:
I elect to be a member of the AuSable Valley Teachers' Association.
I do not elect membership in the AuSable Valley Teachers' Association.
Please check one of the following:
I elect the dues deduction plan
I elect to pay membership dues to the AVT A by check, on or before October 1st.
DATED: SIGNED:
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ARTICLE VIII
TEXTBOOKS AND SUPPLIES
A. Sufficient textbooks and materials shall be provided in each subject taught to ensure that
each student in each class has textbooks and materials for his/her own use.
B. Sufficient teaching materials, supplies and textbooks, shall be provided. Questions of
judgment regarding selection, changes, or quality of those items shall, in all cases, be
mutually agreed upon by the administration and those teachers in the affected
department( s).
New materials, equipment, supplies, and textbooks shall, whenever possible, be available
for teachers' use by September 15tof each year.
c. The Board and the Association shall enco~rage and assist in initiating and continuing a
professional library and space for these materials shall be made available in each library.
I
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ARTICLE IX
TEACHER FACILITIES
Wherever feasible under the circumstances, the following facilities shall be provided for each
school:
A. Space in each classroom in which teachers may safely store personal belongings,
instructional materials, and supplies.
B. A serviceable desk, serviceable chair and lockable desk or cabinet for the teacher in each
classroom.
.
c. Well lighted, properly equipped, and clean rest rooms.
D. A teacher work area containing adequate equipment and supplies to aid in the preparation
of instructional materials.
E. In addition to the teacher work area, an appropriately furnished room to be used as a
faculty lounge.
F. An adequate portion of the parking lot at each school reserved for teacher parking.
G. A communication system in the district owned buildings so that teachers may
communicate with the main office from their classrooms. In buildings rented by the
district, a communication system will be provided so that teachers may communicate
with the main office from their classroom or a nearby classroom.
H. All facilities used for instructional purposes shall be carefully planned and studied in
compliance with State mandated specifications.
I. All teachers who will work in or be involved in any given area shall be invited to
participate in the planning of that area.
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ARTICLE X
TEACHING HOURS AND TEACHING LOAD
A.
B.
c.
1. The teachers' work day shall be a maximum of seven hours and fifteen minutes
between the hours of7:30 a.m. and 3:30 p.m. in compliance with the schedule for
that building. If there is a need for a continuous seven hour and fifteen minute
day other than between 7:30 a.m. and 3:30 p.m. because of the creation of new
programs, the District will seek volunteers from within the bargaining unit. If
there are not enough certified and qualified volunteers, the District will be able to
advertise the position(s) outside the bargaining unit.
2. Teachers shall report to their respective buildings at the start of the work day for
their assigned building.
3. Teachers may leave their respecti~e buildings at the end of their workday.
4. In the event that a different schedule is proposed, the teaching day shall be
mutually agreed upon by the AVTA and the District before the schedule is
implemented.
5. The purpose of the additional fifteen minutes added to the workday is to provide
latitude for possible district wide schedule changes in bus transportation as ~ell
as building start and dismissal. It is reaffirmed that AuSable Valley Teachers'
Association must agree to these changes prior to implementation.
6. The additional fifteen minutes added to the work day shall at present be used
only as actually needed for building, curriculum, grade level, or staff
development meetings etc. and shall not be arbitrarily used by individual building
administrators without consultation with the AuSable Valley Teachers'
Association.
Teachers shall have a duty-free lunch period whose length will be the same as during the
2002-2003 school year. Any exceptions to this will be by mutual agreement between the
Superintendent and the Association.
1. Evening meetings for open house and/or parent visitations shall be planned
jointly by administration and Association.
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2. Attendance at other evening meetings shall be at the option of the individual
teacher.
Teachers shall be permitted to leave the building during unassigned periods upon
obtaining permission of the building principal.
Elementary school teachers will be free from classroom duties whenever a certified
special teacher assumes responsibility for the class. No elementary student shall be
assigned to a special, at a time other than his/her regularly assigned class. (i.e. art, music,
physical education, library, computer) The teacher will remain with the class whenever a
non-certified person is presenting to the class including but not limited to visiting
artist(s), DARE, Library.
Based upon the existing schedule, secondary school teachers shall not be assigned more
than twenty-five teaching periods per week except as specified under Article XI.B. In the
event that a different schedule is implemented, the teaching load shall be mutually agreed
upon by the AVTA and the district before the schedule is implemented. In the
assignment of these teaching periods, no teacher shall be required to teach more than
three periods in one time block unless mutually agreed upon by administration and
teacher.
Secondary school teachers shall not be required to teach more than two subject matter
areas unless mutually agreed upon by administration and teacher. A subject matter shall
refer to such subjects as English language arts or mathematics.
Officers and Area Representatives of the AuSable Valley Teachers' Association shall
have the privilege of pursuing Association business during school hours providing that
class responsibilities are covered and the building principal has given his or her
permISSIon.
Teachers will not be scheduled for duties from 3: 15 p.m. to 4:00 p.m. on the first Monday
of each month for the purpose of providing members of the Au Sable Valley Teachers'
Association with a designated meeting time free of teaching or related school
responsibilities.
Whenever feasible, all laboratory periods in science courses shall be scheduled by the
Building Principal and Director of Guidance in consultation with the science teacher(s)
and Department Chair prior to the opening day of school in September.
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K. Effective with the beginning of the 2003 -2004 school year, the district will implement at
the elementary level, a daily period of forty (40) consecutive minutes at the end of the
school day. This period may be used for grade level meetings, curriculum coordination,
child study team meetings, AIS team meetings, helping students with their studies,
holding parent conferences, conferring with parents or guardians via telephone, meetings
with the Building Principal, etc. One period per week will be dedicated to team meeting
participation with the intended goal to improve student achievement or curriculum and
instruction. Each team will develop goals, maintain meeting minutes, and submit these
minutes on a monthly basis to the Building Principal who will provide feedback and
guidance on the progress of the team. Any such meeting shall be limited to five (5)
meetings per month. Requests for resources needed to support the progress of the team
including, but not limited to, funding for professional development, and materials and
supplies will be submitted to the Building Principal who will forward these requests in
the form of requisitions to the Superintendent. The Superintendent will make every effort
to honor these requests as District finances permit.
Effective with the beginning of the 2003-2004 school year, the district will implement at
the secondary level, release time during which the school is in session for teachers to
work on improving student achievement or curriculum and instruction. The release time
shall be scheduled by the administration and shall be for a maximum of either two (2) full
day sessions or four (4) one-half (1/2) day sessions per year.
L. Work Year will be 180 days in length.
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ARTICLE XI
CLASS SIZE
A. ELEMENTARY SCHOOLS
1.
2.
3.
No regular class for Kindergarten through Grade 2 shall contain more than 22
pupils. No regular class for Grades 3-6 shall contain more than 25 pupils. If
specified class sizes are exceeded after the start of the school year, additional
aide time will be provided as determined by the teacher and the administrator.
The composition and size of Special Education classes shall be in accordance
with State Law.
Classe"sat the elementary level containing a concentration of below-average
achievers shall be reduced in size to a number which permits optimum learning
opportunities for such pupils. These classes shall contain no more than 20 pupils.
B. MIDDLE-HIGH SCHOOL SCHEDULE
1.
2.
3.
For the period beginning July 1, 1994, Article X-F shall be suspended to the
degree of its conflict with the existing middle-high school schedule described
herein. "
a. The maximum total teaching load shall be 125 students per teacher, as
determined by the class register or grade book. Physical Education shall
be 250 students per class register or grade book.
b. Class size shall be limited as follows:
GROUP MAXIMUM
A-I 26
A-2 20
Mixed 24
Physical Education 26
Definitions
A-I Group
A-2 Group
Advanced Regents
Regents
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4. Art, Technology, Home Economics, Business, and Science labs class size shall
be determined by space allocation and/or student stations. Class size shall not
exceed limits in 2.b above.
5. Teachers shall have one planning period in Sets A-E and one planning period in
Sets E-L Should a teacher or principal wish a different schedule, the convenience
and wishes of ,the individual teacher shall be honored to the extent that they do
not conflict with instructional requirements and the best interests of the student.
6. Teaching assignments will consist of a study hall and five (5) classes,
which may include AlS.
1. Size of a study hall will be limited to 30 students.
Beginning with teachers hired after January 2000, non-tenured teachers
will have their teaching assignments consist of a study hall and five (5)
classes, which may include AIS.
Upon the request of a tenured teacher or non-tenured teacher hired prior
to January 2000, and with'A VTA approval, a teacher may elect to teach:
1. Six (6) classes
2. Five (5) classes and an AlS assignment.
(a) Assigned AlS class must be in an area of their
certification.
AIS class will be limited to a maximum of six (6)
students per set. Articles XI, B.IO. a-fwill not apply.
For English, Social Studies and Science areas, the exam
the student is preparingfor will determinethe AIS .
assignment. Only one exam preparation will occur
during a set.
For Math areas, the AlS class will be limited to students
enrolled in the same course assignment. Only one
course assignment preparation will occur during a set.
Students needing to pass the test required for graduation
will be in a separate class.
a.
b.
c.
(b)
(c)
(d)
7. Teachers will be assigned 1 lunch duty in the 6-day cycle.
8. Feasibility and staffing levels in the following areas shall be periodically
determined by a committee of teachers and administrators: bus duty, lunch duty,
corridor duty, and other duties. The committee will consist of two teachers
appointed by the AVTA and two teachers appointed by the building principal
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9.
who will chair the committee. All of the proceedings of this committee shall be
reported to the faculty at large within one week of the conclusion of
deliberations.
Department Chairs will have one less assignment.
10. If after the completion of the high school master schedule, situations arise which
would exceed class size in a manner not conforming with this memorandum, for
the class in violation:
a. The School Counselor, the teacher and the Principal shall review the
placement of students in the class. Compliance may be achieved through
student schedule changes.
b. The Principal and AVTA shall review the availability of physical,
financial, and personnel resources. Compliance may be achieved by
formation of a new class or another mutually satisfactory option.
c. By mutual agreement between the teacher, Principal, and AVT A, a
teacher may choose to exceed the established limits stated in B, 2.b
above.
d. In the case of necessary assignment of a student or students in excess of
class limits, a teacher may, upon failure of a and b above, be permitted to
be assigned a total of three students over the class load. The assignments
may be as follows: three students in one group; two students in one
group and one in another; or one student in each of three different
groups. NOTE: This does not permit violation of total teaching load as
defined in B,2.a.
e. Attempts to comply with a and b above must take place within ten (10)
school days of the problem being brought to the administration in
writing.
f. If the need arises to adjust the class size(s) of a given teacher, previous
lines (c) or (d) above may be used, not both.
11. Any changes which result in non-compliance with the provisions of this section
shall receive mutual consent of the District and AVTA prior to implementation of
these changes.
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ARTICLE XII
TEACHER EVALUATION
A. All monitoring or observation of the work performance of a teacher shall be conducted
openly and with full knowledge of the teacher. The use of eavesdropping, public address
or audio systems, and similar surveillance devices shall be strictly prohibited. Teachers
shall be given a copy of any evaluation report prepared by their supervisors and shall
have the right to discuss such a report with their superior before it is submitted to Central
Administration or put in their personnel files.
B. Non-tenured teachers will have their first initial pre-conference observation, and
post conference by October 15th. By March 15\ three (3) pre-conferences,
observations, and post-conference cycles will be completed.
1.
2. Tenured teachers will have one (1) pre-conference, observation, verbal post
conference (within 2 weeks), and Written evaluation report. The evaluation will
occur between October and May. September evaluations are by consent of the
faculty member.
3. Tenured teachers may choose a formative evaluation to include goal setting. The
guidelines for a formative evaluation are referenced in the District's Evaluation
System.
C. Any complaints regarding a teacher made to the Administration by any parent, student, or
other person shall be promptly called to the teacher's attention.
D. A teacher involved in a disciplinary action will not be subject to reprimand in the
presence of anyone other than the Superintendent and the teacher's building principal.
E. Teachers shall receive tenure notices at least 90 days prior to the termination of the
probationary period.
F. Teacher's Files:
1. Teachers shall be given a copy of any material that is to be included in the
teacher's personnel files while the teacher is employed in the AuSable Valley
Central School System.
2. Teachers shall have the right, upon request, to review contents of their personnel
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files which relate to the local evaluations of their professional perfonnance. A
teacher will be entitled to have a representative of the Association accompany
him/her during such review.
3. The teacher shall have the right to answer any material filed and his/her answer
shall be attached to the file copy.
4. The Administration will provide an orientation and guidance for all new teachers
to be followed up with guidance on a continuing basis throughout the
probationary period. The Administration will work with the Teacher Mentorship
Committee of the Association and other faculty members in developing and
maintaining a program of Teacher Mentorship.
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ARTICLE XIII
TEACHERS SCHEDULES
A. Whenever feasible, teachers shall be notified in writing of their salary by April 1 and
subjects and classes they will teach not later than June 15 of the preceding school year.
B. In order to assure that pupils are taught by teachers working within their areas of
competence, teachers will not be assigned, except temporarily and for good cause,
outside the scope of their teaching certification.
c. In arranging schedules for teachers who are assigned to more than one school, an effort
shall be made to assign shared teachers to one building per day. The traveling teachers
are still required to have the same amount of teaching and planning time as non-traveling
teachers. Traveling time will be considered teaching time on days when those teachers
travel between buildings. On the day of travel, duties will be assigned in accordance with
the schedule of the school in which the teacher spends the majority of time. Such
teachers shall be notified of any change in their schedules as soon as possible.
D. Whenever feasible, a competent substitute teacher shall be employed to replace any
teacher who is absent for a full day.
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A.
B.
All vacancies in promotional positions within the bargaining unit, including specialists
and/or special project teachers, shall be filled pursuant to the following procedure:
1. Such vacancies shall be adequately publicized, which shall mean as a minimum
that a notice shall be posted in every school of the AuSable Valley Central
School District clearly setting forth a description of and the qualifications for the
position, including the duties and salary.
2. Such notice shall be posted as far in advance as possible, ordinarily at least 30
days before the final date when applications must be submitted, and in no event
less than two weeks before such a date.
3. Teachers who desire to apply for such vacancies shall submit their applications in
writing to the Superintendent of Schools or his/her authorized agent within the
time limit specified in the notice.
4. Such vacancies shall be filled on the basis of qualification for the vacant post
(whether applicants are from within or outside the AuSable Valley Central
School District), provided, however, that where two or more applicants are
equally qualified, seniority in the AuSable Valley Central School District shall
control.
Promotional positions are defined as follows: positions paying a salary differential.
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ARTICLE XV
TRANSFERS AND ASSIGNMENTS
A. During the school year, the Superintendent shall post, for not less than ten (10) school
days, in all school buildings a list of alllmown vacancies and/or newly created positions
which occur. Anyone wishing to apply for a posted position must do so in writing.
Vacancies and/or newly created positions occurring at the time when there are nine (9)
school days or less in the school year and/or prior to July 15th shall be posted in all
buildings for not less than seven (7) calendar days.
Any teacher who is interested in a transfer shall notify the Superintendent and the AVTA
President in writing by the end of the school year.
Other than during the summer recess period, the AVTA President shall be mailed a copy
of all postings, notices of vacancies and newly created positions. During the summer
recess period, the four (4) AVTA Officers shall be mailed a copy of all postings, notices
of vacancies and newly created positions. In order that the District be aware of the names
of the AVTA leadership, the AVTA will, within one (1) week of the election results,
notify the District by sending this information to the Secretary to the Superintendent in
writing of the names of those who are to receive the mailings.
In the determination of requests for voluntary reassignment and/or transfer, the
convenience and wishes of the individual teacher shall be honored to the extent that they
do not conflict with the instructional requirements and best interests of the students. If
more than one teacher has applied for the same position, the teacher best qualified for that
position shall be appointed, and, qualifications being substantially equal, seniority within
the tenure area of the position in the AuSable Valley Central School District shall control.
Some involuntary transfers of teachers from one school to another or reassignment within
a school may be unavoidable, but frequent transfers or reassignment of teachers is
disruptive of the educational process and interferes with optimum teacher performance.
Therefore, the Association and Board agrees that:
1. No teacher shall be transferred or reassigned without prior consultation with the
teacher concerned.
B.
C.
2. When involuntary transfer or reassignment is necessary, volunteers shall be
transferred or reassigned first.
Length of service in the AuSable Valley Central School District shall be
considered in determining which teacher is to be transferred or reassigned. Such
teachers shall be placed only in a comparable position.
3.
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E.
In reference to a teacher request for transfer or reassignment, a teacher may withdraw an
application and may refuse an offer of transfer or change in assignment within ten (10)
school days from the date the request was made without a prejudice to consideration for
future transfer or change.
If an assignment or transfer is given a teacher, the teacher shall have the right, upon
request, to discuss such transfer or assignment, directly with the Superintendent before it
becomes final.
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3.
ARTICLE XVI
NON-TEACHING DUTIES
A teacher's primary responsibility is to teach and his/her energies shall, to the extent possible, be
utilized to this end. The Board and the Association therefore agree that:
B.
C.
D.
E.
F.
G.
All teacher participation in extra-curricular activities shall be flTstassigned on a
voluntary basis.
Teachers shall be allowed to volunteer in order of seniority. If necessary to make
involuntary assignments, teachers with the least seniority will be assigned flTst.
Participating teachers shall be compensated in accordance with the provision of
Article xxm of this Agreement.
Photocopying assistance for teachers will ~e provided in each main building.
Whenever feasible, teaching assistants, teacher aides and/or monitors shall be provided to
assist teachers on the elementary and secondary teaching levels.
In order not to jeopardize the effectiveness of the teacher's classroom discipline, no
teacher shall be required to be involved in ticket selling, policing duties, riding spectator
buses or other policing situations where total control may be lacking.
When New York State Education Law permits, additional competent personnel may be
hired to supervise study halls and lunch supervision. Study halls shall not be held in the
Library Media Center.
All attendance records shall be maintained by personnel. Faculty members are
responsible for reporting attendance in their classrooms as per Commissioner's
Regulations, Board of Education Policy and the District and Building Attendance Plans.
If the AuSable Valley Teachers' Association President is employed at the secondary level
he/she will be relieved of non-teaching' duties other than homeroom. If the AuSable
Valley Teachers' Association President is employed at the elementary level, the parties
will meet to mutually determine what accommodations may be made to his/her schedule.
At the beginning of each school year, the Superintendent and the Association President
will meet to mutually determine release time for the Association President to conduct
Association business.
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B.
C.
D.
Absences due to personal illness: Professionally certified personnel may be absent for
personal illness up to ten days in a school year with full pay, such unused leave to be
cumulative up to a total of 250 days. The school district shall continue to pay the
district's share of teacher group health and hospitalization insurance for the duration of
the annual contract after sick leave has been exhausted.
1. Disabilities caused or contributed to'by pregnancy, miscarriage, abortion,
childbirth, and recovery therefrom are, for all job related purposes, temporary
disabilities and shall be treated as such under any sick leave plan available in
connection with employment. The District may require a physician's certificate
attesting to the period of such disability and during sick period of disability the
teacher shall, at her option, be entitled to use her accrued sick leave.
Absences due to illness or death in family: Professionally certified personnel shall be
allowed up to five days absence due to illness or death in the family (family is defined as
parents, spouses, sons, daughters, aunts, uncles, nieces, nephews, parents or grandparents
of both spouses or brothers and sisters of both spouses, foster parents and foster children),
or death of friend or relative not in the immediate family in a school year with full pay.
Such unused leave shall be cumulative toward sick leave. Should the family leave be
exhausted, the affected employee shall be allowed to deduct additional days from their
accumulated sick leave. In the event that an occurrence requires more than 5 days,
accumulated sick leave may be used by the member.
Personal Business Day: Professionally certified personnel on tenure shall be granted three
(3) personal business days without stating the reason for such absence upon proper
notification of the building principal. Additional days may be granted at the discretion of
the Superintendent of Schools. If a personal day is used to extend a vacation, notification
must be given 30 days in advance. One (1) of the unused personal days shall convert to
sick leave.
Professional Conferences: Professionally certified personnel shall be allowed to attend
professional conferences. Expenses for such will be paid by the District under the
following conditions:
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1. a.
b.
c.
d.
.
2.
I..
E.
F.
Departments of one through five members --one teacher may attend.
Departments of six through nine members -- two teachers may attend.
Departments of ten and over -- three teachers may attend.
Any teacher may submit a special request to attend a conference.
Conference bills must be itemized and submitted through the Principal.
Authorization for conference attendan~e shall come from the Superintendent of
Schools. Bills must be submitted to the Superintendent within thirty (30) days of
the first day of school following the conference in order to be honored.
3. Bills will be processed for reimbursement within thirty (30) days following
submission. Written reports summarizing the conference shall be forwarded to
the Superintendent when the bill is presented.
4. The Principal is responsible for submitting conference expenses for budget
purposes to the Superintendent.
5. All mileage expenses incurred while on approved school business shall be
compensated at the approved current mileage allowance established by The State
of New York. The faculty member will request a school vehicle to provide
transportation to and from a conference or workshop. If no school vehicle is
available, then mileage will be reimbursed.
6. The AVT A will reimburse the district for substitutes beyond five (5) days for any
and all Association business.
Visiting Days: With the approval of the Superintendent, professionally certified
personnel shall be allowed up to two (2) visiting days per school year without loss of pay.
These visits may be made to any school of the teacher's and immediate supervisor's
choice.
Jury Duty: When professionally certified personnel are called to serve on jury duty, the
time required for the jury duty will be considered outside of personal leave category and
no salary will be deducted. Fees received after jury duty will be refunded to the School
District.
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Active Duty in a Reserve Status in the Armed Forces: Professionally certified personnel,
when called to active duty for a period of two weeks in a reserve status in the Armed
Forces, shall be paid at least the difference between the salary paid by the Armed forces
and the teacher's regular teaching salary.
The President of the Association, or his/her representative, upon notice to hislher
supervisor and/or Principal shall be permitted to attend, without loss of pay, meetings
necessary in order to fulfill the duties or obligations of his/her office which may be called
during the school day. This attendance shall be with the approval of the Superint~ndent.
.
Emerf!encv Davs - A committee will be convened to discuss the affect and plan of action
with respect to the "make-up" of days used by emergencies. It will also be the purpose of
the committee to establish a standard for the "make-up" of those days (i.e. if used before
February, then the February break is reduced 1st.)
.
Sick Leave Bank
Subject to the stipulation and limitation that this section can only be invoked in the event
that a teacher bargaining unit member has exhausted hislher accrued sick leave and is still
unable to return to work due to an illness or disability, as certified by a physician; on a
case-by-case basis, members of the teacher bargaining unit may donate sick day( s) to the
affected teacher bargaining unit member. The Association will solicit the donation(s)
from the teacher bargaining unit members and shall notify the Superintendent of the
name and number of day(s) that have been donated. Such reporting will be signed by the
donor and the number of day(s) shall be deducted from the donors accrued sick leave and
will be accrued to the affected teacher bargaining unit member. It is expressly
understood that any determinations to invoke this section are the sole prerogative of the
Association and not the District.
Whenever possible, an employee on an extended leave is urged to terminate the leave at a
semester break. In the event of an extended leave due to a disability and upon request by
the Superintendent, the employee will produce a statement from the attending physician
indicating the employee's physical capabilities of performing all the duties of the position
upon hislher return.
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ABSENCES A1\JDLEAVES - WITHOUT PAY
A.
B.
C.
Child Care Leave:
1. Upon the birth or adoption of a child, a bargaining unit member shall be entitled,
upon request, to a child rearing leave of up to one (1) year. Upon request by that
bargaining unit member, the Board may extend such leave. Such leave of
absence shall be without salary and shall not count as a step on the salary
schedule, except that a teacher who teaches more than one-half (1/2) of any
school year shall be granted a step on the salary schedule if applicable.
Child care leave utilized for adopting a child will be granted upon request after
receiving defacto custody of a child or prior to defacto custody if necessary to
fulfill requirements for adoption.
Child care leave will be limited to care of a son or daughter (natural or adopted)
due to birth or adoption. Foster case placement shall have a twelve (12) week
maXImum.
2.
3.
4. No benefits shall accrue to apply during the time of unpaid leave, except that the
district will pay the health premium for a maximum of twelve (12) weeks.
Draft or Enlistment. A teacher shall be granted a leave of absence without pay, for the
purpose of serving in the Armed Services; and such teacher, upon completion of hislher
term of s<::rvice,shall be allowed to return to hislher previous position within a year after
hislher discharge.
Peace Corps or Exchange Teacher Program. Upon recommendation of the
Superintendent of Schools and approval of the Board of Education a teacher may be
granted a leave of absence of one year, without pay, for the purpose of serving in the
Peace Corps or in a foreign teacher exchange program; and such teacher, upon
completion of hislher term of service shall be allowed to return to hislher previous
position.
1. Professional Study, Travel. Upon recommendation of the Superintendent and
approval of the Board of Education, leaves of absence without pay will be
granted to teachers for a period not to exceed two years for professional study,
travel, and/or other approved reasons. Upon return from such leave, the teacher
will be placed in an equivalent position to the one held when leave was granted
and at the position on the salary schedule as though the service were continuous.
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2 Professionally certified teachers with at least five years of teaching service may
request and be granted up to a two-year unpaid leave of absence to pursue any of
the following: to serve as a member or officer of a public or private local, state,
or federal organization, to work or study abroad or to hold political office, or to
do graduate work or study.
3 The Board of Education may extend this leave upon a request of the teacher to
whom such leave was granted.
4 Upon hislher return to the District, the teacher shall assume the same or an
equivalent position that he/she held when hislher leave was granted and, pursuant
to the salary schedule, shall be credited for any and all hours or degrees he/she
earned and shall be placed on the appropriate step on the salary schedule as
though he/she had not been on leave. (i.e.-Assuming that no additional graduate
hours were acquired, a teacher on step 13K would return to step 14K after a
two-year leave.)
Personal Illness. Any teacher on tenure whose personal illness extends beyond the period
compensated shall be granted a leave of absence, without pay, for up to eighteen (18)
months for complete recovery from such illness. Leave of absences beyond eighteen (18)
months shall be granted at the discretion of the Board of Education
Once the teacher requests an extended leave of absence, the teacher may not return
during the remainder of the semester unless the Superintendent grants permission for the
teacher to return.
Upon return from such leave, a teacher shall be allowed to return to his/her previous
position upon certification of a doctor.
All benefits to which a teacher is entitled at the time his/her leave commences, including
unused sick leave, shall be restored to him/her upon hislher return.
All requests for extended leaves shall be applied for in writing, and, when granted, shall
be granted in writing.
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ARTICLE XIX
SABBATICAL LEAVE
A. A full-time professional employee who is permanently certified may be granted
sabbatical leave after completing seven years of satisfactory service to the school district.
B. Sabbatical leaves will be granted in the ratio of one leave per year for each fifty (50)
full-time professional employees. However, in the event of a budget defeat necessitating
that the District operate under an austerity budget, the Board will not be required to honor
any requests for a sabbatical leave.
C. It is required that application for sabbatical leave be made in writing by February 1 of the
school year prior to the September when sabbatical leave is to become effective and state
the benefit to the district.
D. A committee comprised of the Superintendent, two members of the Board of Education,
and two teachers recommended by the AuSable Valley Teachers' Association and
approved by the Superintendent, will interview those candidates who have applied. At
this meeting, a candidate must submit a plan of study. The Committee's
recommendations will be submitted to the Board of Education for approval.
E. Salary will be paid at full pay for one-half (~) a year or one-half (~) pay for a full year.
F. The teacher shall agree to return to employment in the AuSable Valley School System for
one full year in the event of a one-half year's leave or two full years in the event of a full
year's leave. Upon such return the teacher shall be placed on the appropriate step on the
salary schedule as though such teacher had not been on leave.
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ARTICLE XX
INSURANCE
The following language shall govern health insurance coverage:
A.
B.
C.
D.
Coverage will only take place after a request has been made with Central Administration.
Only teachers who work three hours or more per day shall be eligible for Health
Insurance coverage.
In the event that both husband and wife are employed by the District only one (1) family
plan or two (2) individual plans shall be provided in accordance with Section E of this
Article; however, the combined employee contribution of two (2) individual plans shall
not exceed the level of employee contribution for one (1) family plan. Those employees
(spouses) shall not be eligible for an incentive payment as described in C below. In the
event of the death of the covered spouse, the employee who is the surviving spouse will
automatically be enrolled with the same coverage that was in place, if appropriate. (ex:
may only require an individual plan - see co-pay)
For any active or retired employee who is covered by another Health Insurance plan or
whose spouse has insured coverage other than through AVCS, the District will offer the
following annual incentive payments to waive coverage by the District. Payment will be
made in two equal installments the first payroll in December and the first payroll in June
and will be subject to payroll withholding taxes.
2003 - 2006
Coverage
$ 2,250
This figure will increase/decrease by the same percent as the percent increase/decrease in
premIUm.
The incentive payment in Subsection C above will be applicable provided that the
employee signs a waiver of participation in the District provided Health Insurance
coverage under this Article. The waiver of participation shall set forth conditions of
reinstatement without penalty which-shall include that until such time that conditions
change, wherein the employee is no longer eligible to be covered or opts not to be
covered under another health insurance plan or chooses not to continue with the incentive
described in Subsection C (above), the employee will not participate in the District's
provided Health Insurance plan. In the event that the employee meets the conditions
herein for reinstatement, any payments under Subsection C shall be pro-rated anQthe
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employee shall be reinstated to participation in accordance with Subsection E (below).
Voluntary reinstatement can only take place during the window periods set forth by the
Health Insurance plan.
E(fective 7/1/2003 unit members will pay $450 towards the cost of an individual Health
Insurance premium and $750 toward the cost of a family Health Insurance premium. In
subsequent years, this figure shall increase/decrease at the same percentage as the
increase/decrease in premium. This premium co-pay shall be deducted equally over 21 or
26 pay peliods beginning with the first pay in September.
For all professionally certified personnel who 4ave completed fifteen (15) years of
teaching service with the District at the time of retirement, the District will pay 100% of
the premium cost of the group hospitalization plan for the retiree and his/her legal
dependents in effect at the time of retirement. This will include the Medicare
reimbursement for the retired teachers and their legal dependents.
Benefit equivalent as used in this article shall be not less than the present coverage
provided by the BOCES-wide health insurance carrier or the MVP Health Plan as chosen
by the employee. The Life Insurance benefit provided by GE Group Life Assurance
Company which is the successor to the Phoenix Mutual Group, and as described in part 1
of the Phoenix Mutual Group Policy 70-0000 (revised 3/92) shall remain in effect. In the
event that:carrier or provision of coverage are changed, the "benefit equivalent"
provisions of this paragraph shall apply.
F.
G.
H. For employees hired on or after 7/1/91 who have:
1. Less than ten (10) years of service at the time of retirement, the employee may
opt to continue his/her existing coverage at his/her cost during retirement.
More than or equal to ten (10) years and less than fifteen (15) years of service at
the time of retirement, the district will contribute 50% of the cost of his/her
existing coverage during retirement.
2.
3. More than or equal to fifteen (15) years of service at the time of retirement, the
District will continue 100% of the cost of his/her existing coverage during
retirement.
I. Bargaining unit members may elect to participate in a Flexible Spending Account for the
p~rposes of health insurance premiums, unreimbursed medical expenses and/or
dependent care expenses.
Teachers assume full premium costs of health insurance while on leave without pay.J.
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ARTICLE XXI
ON THE JOB INJURIES
As a result of on the job injuries, a bargaining unit member will be paid hislher regular salary
according to the followingtable:
.
Year 1* 100% of salary with any Workers' Compensation or Social Security checks to
be refunded to the District. Any sick leave accrued will remain in place during
this period, but no new leave will accrue.
Starting Year 2 Should the employee not be able to return to work, said employee shall be able
to use accrued sick and personal leave until such time as the leave is exhausted.
The bargaining unit member shall suffer no loss of salary while sick or
personal leave is taken. The sick bank will not be available for this section.
Once all accumulated leave has been exhausted the bargaining unit member shall only be entitled
to compensation benefits from Workers' Compensation.
* If the unit member is able to come back to work prior to the end of the first year (180
workdays), and a relapse occurs, the unit member shall pick up at the point where he/she
left off in terms of days used. A relapse due to initial injury shall not qualify as a new
occurrence. If the relapse occurs in year 2, the unit member is only entitled to the benefit
as listed above. (year 2)
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ARTICLE XXII
ADULT EDUCATION AND TUTORING
A. L The hourly salary for teachers participating in adult/continuing education
programs shall be paid at a rate determined by the following formula:
Current Salary
200 days per year Daily Salary
Daily Salary
# of hours in teacher workday = Hourly Salary
2. The hourly salary for bargaining unit members participating in tutoring programs
and PM school shall be paid at a rate determined by the following formula:
Teachers
Current Salary at Step 6A
200 days per year Daily Salary
Daily Salary
# of hours in teacher workday Hourly Salary
Teaching Assistants
Current Salary at Step 2
200 days per year Daily Salary
Daily Salary
# of hours in teaching assistant workday Hourly Salary
3. The hourly salary for non-bargaining unit members participating in tutoring
programs shall be paid at a rate determined by the following formula:
Teachers
Current Salary at Step IA
200 days per year Daily Salary
Daily Salary
#'ofhours in teacher workday Hourly Salary
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B. All openings for adult educationteachers shall be adequatelypublicizedby the .
Superintendent of Schools and shall be posted in each school building of the school
district as early as possible and, under normal circumstances, not later than ten days prior
to the start of said session. Applications must be submitted within one week of the
posting of said notices. Teachers who have applied for such adult education positions
shall be notified of the action taken regarding their applications as early as practicable.
C. In filling such positions, consideration shall be given to a teacher's area of competence,
major and/or minor field of study, quality of teaching performance, and attendance
record.
D. In the event that two equally qualified teachers apply for the same position, seniority in
the AuSable Valley Central School shall control.
ARTICLE XXIII
SALARIES
A. For the school year 2003-2004 the salary schedule reflecting a total
increase of3.75% for the AuSable Valley Central School District is
found on page 42.
1. a.
b. For the school year 2004-2005 the salary schedule reflecting a total
increase of 4.25% for the AuSable Valley Central School District is
found on page 43.
c. For the school year 2005-2006 the salary schedule reflecting a total
increase of 4.50% for the AuSable Valley Central School District is
found on page 44.
2. Requests for additional grad.uate hours for advancement on the salary schedule
must be made to the Superintendent by October 15 or February 15 each year.
3. Upon request of a teacher, said teacher shall be paid one-twenty-sixth of his/her
salary in hislher bi-weekly pay. In such a case, the last payment in June shall
contain five bi-weekly payments.
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4. Beginning in the 1992-93 school year, teachers shall paid every other week.
5. Music teachers shall get pennission from their principal prior to holding musical
events outside of school hours. Upon submission for a claim for service, music
teachers who put on concerts or other musical perfonnances outside of school
hours shall be reimbursed at their hourly salary rate up to a maximum of $1,357
in 2003-04, $1,401 in 2004-05, and $1,450 in 2005-06. If service is rendered for
less than the number of hours resulting in maximum pay, the teacher will be paid
at his or her hourly contract rate.
*For example: $35,000 divided by 200 days = $175 per day divided by 7 hours =
$25.00 per hour.
6. a. For each six hours of graduate study, salaries listed on the appropriate
schedule shall be applied up to a maximum of 78 graduate hours.
b. In order to receive credit on the salary schedule, the course must meet at
least one of the following criteria:
(1) the course is in the teacher's area of certification.
(2) the course is part of an accredited program leading to an
advanced degree.
(3) the course is part of required course work, including electives,
needed for pennanent certification.
(4) the course is related to the duties an employee is required to
perfonn.
(5) the course must be directly related to the improvement of the
teacher's skills.
(6)
(7)
the course is offered for in-service by NCTRC or NYSUT.
if the course does not meet one of the above criteria, it must have
the prior approval of the Superintendent.
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AUSABLE V ALLEY CENTRAL SCHOOL
2003 - 2004
A B C D E F G H K L M N
Step Bach B+6 B +12 B +18 B +24 B +30 B+36 B+42 B+48 B +54 B +60 B +66 B+72 B +78
32,096 32,737 33,380 34,022 34,663 35,305 35,948 36,589 37,231 37,873 38,515 39,157 39,799 40,441
2 32,252 32,896 33,541 34,187 34,831 35,476 36,122 36,766 37,411 38,057 38,702 39,346 39,991 40,637
3 33,864 34,509 35,154 35,799 36,444 37,089 37,734 38,379 39,023 39,669 40,314 40,959 41 ,604 42,249
4 35,476 36,122 36,766 37,411 38,057 38,702 39,346 39,991 40,637 41,281 41,926 42,572 43,217 43,861
5 37,089 37,734 38,379 39,023 39,669 40,314 40,959 41,604 42,249 42,894 43,539 44,184 44,829 45,475
6 38,702 39,346 39,991 40,637 41,281 41,926 42,572 43,217 43,861 44,507 45,152 45,796 46,442 47,087
7 40,314 40,959 41,604 42,249 42,894 43,539 44,184 44,829 45,475 46,119 46,764 47,410 48,054 48,699
8 41,926 42,572 43,217 43,861 44,507 45,152 45,796 46,442 47,087 47,732 48,377 49,022 49,667 50,311
9 43,539 44,184 44,829 45,475 46,119 46,764 47,410 48,054 48,699 49,345 49,990 50,634 51,279 51,925
10 45,152 45,796 46,442 47,087 47,732 48,377 49,022 49,667 50,311 50,957 51,602 52,247 52,892 53,537
11 46,764 47,410 48,054 48,699 49,345 49,990 50,634 51,279 51,925 52,569 53,214 53,860 54,505 55,149
12 48,377 49,022 49,667 50,311 50,957 51,602 52,247 52,892 53,537 54,182 54,827 55,472 56,117 56,763
13 49,990 50,634 51,279 51,925 52,569 53,214 53,860 54,505 55,149 55,795 56,440 57,084 57,730 58,375
14 54,827 55,472 56,117 56,763 57,407 58,052 58,698 59,342 59,987
15 59,665 60,310 60,955 61,599
17 51,602 52,247 52,892 53,537 54,182 56,440 57,084 57,730 58,375 59,020 61,277 61,922 62,567 63,213
21 53,214 53,860 54,505 55,149 55,795 58,052 58,698 59,342 59,987 60,633 62,890 63,534 64,180 64,825
25 54,827 55,472 56,117 56,763 57,407 59,665 60,310 60,955 61,599 62,245 64,502 65,148 65,792 66,437
28 56,440 57,084 57,730 58,375 59,020 61,277 61,922 62,567 63,213 63,857 66,115 66,760 67.405 68,050
AUSABLE V ALLEY CENTRAL SCHOOL
2004
- 2005
A B C D E F G H J K L M N
Step Bach B +6 B +12 B +18 B+24 B +30 B+36 B+42 B+48 B +54 B+60 B+66 B+72 B +78
33.941 34,582 35,225 35,867 36,508 37,150 37,793 38,434 39,076 39,718 40,360 41 ,002 41,644 42,286
2 34,279 34,920 35,563 36,205 36,846 37,488 38,131 38,772 39,414 40,056 40,698 41,340 41,982 42,624
3 34,435 35,079 35,724 36,370 37,014 37,659 38,305 38,949 39,594 40,240 40,885 41,529 42,174 42,820
4 36,047 36,692 37,337 37,982 38,627 39,272 39,917 40,562 41,206 41 ,852 42,497 43,142 43,787 44,432
5 37,659 38,305 38,949 39,594 40,240 40,885 41,529 42~174 42,820 43,464 44,109 44,755 45,400 46,044
6 39,272 39,917 40,562 41,206 41 ,852 42,497 43,142 43,787 44,432 45,077 45,722 46,367 47,012 47,658
7 40,885 41,529 42,174 42,820 43,464 44,109 44,755 45,400 46,044 46,690 47,335 47,979 48,625 49,270
8 42,497 43, t42 43,787 44,432 45,077 45,722 46,367 47,012 47,658 48,302 48,947 49,593 50,237 50,882
9 44,109 44,755 45,400 46,044 46,690 47,335 47,979 48,625 49,270 49,915 50,560 51,205 51,850 52,494
10 45,722 46,367 47,012 47,658 48,302 48,947 49,593 50,237 50,882 51,528 52,173 52,817 53,462 54,108
11 47,335 47,979 48,625 49,270 49,915 50,560 51,205 51,850 52,494 53,140 53,785 54,430 55,075 55,720
12 48,947 49,593 50,237 50,882 51,528 52,173 52,817 53,462 54,108 54,752 55,397 56,043 56,688 57,332
13 50,560 51,205 51,850 52,494 53,140 53,785 54,430 55,075 55,720 56,365 57,010 57,655 58,300 58,946
14 52,173 52,817 53,462 54,108 54,752 55,397 56,043 56,688 57,332 57,978 58,623 59,267 59,913 60,558
15 57,010 57,655 58,300 58,946 59,590 60,235 60,881 61,525 62,170
16 61,848 62,493 63,138 63,782
18 53,785 54,430 55,075 55,720 56,365 58,623 59,267 59,913 60,558 61,203 63,460 64,105 64,750 65,396
22 55,397 56,043 56,688 57,332 57,978 60,235 60,881 61,525 62,170 62,816 65,073 65,717 66,363 67,008
26 57,010 57,655 58,300 58,946 59,590 61,848 62,493 63,138 63,782 64,428 66,685 67,331 67,975 68,620
28 58,623 59,267 59,913 60,558 61,203 63,460 64,105 64,750 65,396 66,040 68,298 68,943 69,588 70,233
AUSABLE V ALLEY CENTRAL SCHOOL
2005 -2006
A B C D E F G H K L M N
Step Bach B+6 B +12 B +18 B+24 B+30 B+36 B +42 B +48 B +54 B +60 B+66 B+72 B+78
35,299 35,965 36,634 37,302 37,968 38,636 39,305 39,971 40,639 41,307 41,974 42,642 43,310 43,977
2 35,468 36,138 36,810 37,481 38,151 38,822 39,494 40,164 40,834 41,505 42,176 42,847 43,518 44,189
3 35,822 36,491 37,163 37,834 38,504 39,175 39,847 40,517 41,188 41,859 42,529 43,200 43,871 44,542
4 35,985 36,658 37,332 38,007 38,680 39,354 40,029 40,702 41,376 42,051 42,725 43,398 44,072 44,747
5 37,669 38,343 39,017 39,691 40,365 41,039 41,713 42,387 43,060 43,735 44,409 45,083 45,757 46,431
6 39,354 40,029 40,702 41,376 42,051 42,725 43,398 44,072 44,747 45,420 46,094 46,769 47,443 48,116
7 41,039 41,713 42,387 43,060 43,735 44,409 45,083 45,757 46,431 47,105 47,779 48,454 49,128 49,803
8 42,725 43,398 44,072 44,747 45,420 46,094 46,769 47,443 48,116 48,791 49,465 50,138 50,813 51,487
9 44,409 45,083 45,757 46,431 47,105 47,779 48,454 49,128 49,803 50,476 51,150 51,825 52,498 53,172
10 46,094 46,769 47,443 48,116 48,791 49,465 50,138 50,813 51,487 52,161 52,835 53,509 54,183 54,856
11 47,779 48,454 49,128 49,803 50,476 51,150 51,825 52,498 53,172 53,847 54,521 55,194 55,868 56,543
12 49,465 50,138 50,813 51,487 52,161 52,835 53,509 54,183 54,856 55,531 56,205 56,879 57,553 58,227
13 51,150 51,825 52,498 53,172 53,847 54,521 55,194 55,868 56,543 57,216 57,890 58,565 59,239 59,912
14 52,835 53,509 54,183 54,856 55,531 56,205 56,879 57,553 58,227 58,901 59,575 60,249 60,924 61,599
. 15 54,521 55,194 55,868 56,543 57,216 57,890 58,565 59,239 59,912 60,587 61,261 61,934 62,609 63,283
16 59,575 60,249 60,924 61,599 62,272 62,946 63,621 64,294 64,968
17 64,631 65,305 65,979 66,652
19 56,205 56,879 57,553 58,227 58,901 61,261 61,934 62,609 63,283 63,957 66,316 66,990 67,664 68,339
23 57.890 58,565 59,239 59,912 60,587 62,946 63,621 64,294 64,968 65,643 68,001 68,674 69,349 70,023
27 59,575 60,249 60,924 61 ,599 62,272 64,631 65,305 65,979 66,652 67,327 69,686 70,361 71 ,034 71,708
28 61,261 61,934 62,609 63,283 63,957 66,316 66,990 67,664 68,339 69,012 71,371 72,045 72,719 73,393
ARTICLE XX][II
SUPPLEMENTARY PAY SCHEDULE
Football 2003-04 2004-05 2005-06
Head Coach 3,731 3,852 3,987
Ass't Coach. VI 2,151 2,221 2,299
Ass't Coach. V2 2,151 2,221 2,299
Ass't Coach. V3 2,151 2,221 2,299
Ass't Coach. V4 2,151 2,221 2,299
J.V. Coach 2,366 2,443 2,529
Ass't Coach J.V.l 2,009 2,074 2,147
Ass't Coach J.V.2 2,009 2,074 2,147
Head Modified 1,577 1,628 1,685
Ass't Modified 1,433 1,480 1,532
Soccer
Boys' Head 2,366 2,443 2,529
Boys' J.V. 1,721 1,777 1,839
Boys' Modified 1,433 1,480 1,532
Girl's Head 2,366 2,443 2,529
Girls' J.V. 1,721 1,777 1,839
Girls Modified 1,433 1,480 1,532
Basketball
Boys Head 3,945 4,073 4,216
Boys JV 2,509 2,591 2,682
Boys Mod. A. 1,721 1,777 1,839
Boys Mod. B. 1,506 1,555 1,609
Girls Head 3,945 4,073 4,216
Girls N 2,509 2,591 2,682
Girls Mod. A 1,721 1,777 1,839
Girls Mod. B. 1,506 1,555 1,609
Wrestling
Head 3,516 3,630 3,757
N 2,509 2,591 2,682
Modified 1,577 1,628 1,685
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2003-04 2004-05 2005-06
Swimming
Boys Head 2,869 2,962 3,066
Boys Mod. 1,361 1,405 1,454
Girls Head 2,366 2,443 2,529
Girls Mod. 1,361 1,405 1,454
Baseball
Head 2,366 2,443 2,529
N 1,721 1,777 1,839
Mod. 1,361 1,405 1,454
Softball
Head 2,366 2,443 2,529
N 1,721 1,777 1,839
Mod 1,361 1,405 1,454
Track
Boys Head 2,366 2,443 2,529
Ass't Boys 1,721 1,777 1,839
Girls' Head 2,366 2,443 2,529
Ass't Girls 1,721 1,777 1,839
Tennis
Head 2,366 2,443 2,529
Golf
Head 1,433 1,480 1,532
Gymnastics
Head 2,366 2,443 2,529
Ass't Coach 1,721 1,777 1,839
Volleyball
Varsity 2,366 2,443 2,529
N 1,721 1,777 1,839
Mod. 1,222 1,262 1,306
Bowling
Head 1,294 1,336 1,383
Cross Country
Head 1,794 1,852 1,917
Ass't 1,577 1,628 1,685
Cheerleading
Football Coach 1,294 1,336 1,383
V. Basketball Coach 1,294 1,336 1,383
Indoor Track
Head Coach 932 962 996
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2003-04 2004-05 2005-06
706 729 755
1,060 1,094 1,132
541 559 579
541 559 579
235 243 252
2,118 2,187 2,264
1,647 1,701 1,761
706 729 755
706 729 755
1,531 1,581 1,636
2003-04 2004-05 2005-06
1,882 1,943 2,011
1,882 1,943 2,011
1,882 1,943 2,011
1,882 1,943 2,011
706 729 755
204 211 218
235 243 252
2,118 2,187 2,264
2,118 2,187 2,264
263 272 282
637 658 681
SADD
National Honor Soc.
Model UN
Graduation Adv.
Ass't Grad Adv.
Senior Class Adv.
Junior Class Adv.
Soph. Class Adv.
Freshman Cl. Adv.
Student Council
Musical Adv. 1
Musical Adv. 2
Musical Adv. 3
Musical Adv. 4
Key Club Adv.
District Newsletter per issue for 4 issues
Grad. Speech Adv.
Yearbook
Yearbook
Newspaper Adv.
Voice of Dem.
Intramural Coaching: $1,000 to be used to pay coaches for intramural coaching activities related
to their sport. A committee made up of 3 coaches and the Athletic Director will develop a written
pay scale.
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DEPARTMENT CHAIRS
Six (6) Department Chairs will be appointed on a biennial basis as follows:
DEPARTMENT RESPONSffiILITY
Department Chair #1 Art, Business, Home & Careers, 'Music,
Occupational Ed. and Technology
Social Studies
English, Language
Science, Health
Math
Special Education
Department Chair #2
Department Chair #3
Department Chair #4
Department Chair #5
Department Chair #6
1. Department Chairs will not be required to evaluate or supervise department
members or to initiate implementation of policy.
Department Chairs at the Middle School- High School will be responsible for
the determination of yearly department budget costs and the subsequent
expenditure of the department budget.
2.
3. Department Chairs will be a communication link between the Principal and the
members of the department.
Department Chairs are not required to be a member of every committee, but may
request a volunteer from their department to attend committee meetings and
report back to the department.
Department Chairs will be one avenue for curriculum development. However,
they will not be solely responsible for curriculum development in their area.
Department Chairs will be members of the committee that will interview and
choose new employees for their respective departments.
Department Chairs will be involved in the decision process involving teaching
assignments for members of their departments.
4.
5.
6.
7.
SELECTION AND QUALIFICATIONS
1. The salary for Department Chairs will be:
2003-04 2004-05
2,891 2,985
2005-06
3,089
2. Department Chairs will be elected by secret ballot of members of the department.
One ballot shall be given to the building principal. Ties shall be broken by
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3.
ARTICLE XXIV
seniority. Cases of equal seniority shall be decided by the Superintendent.
Department Chairs must be tenured and certified in one of the areas to be
chaired.
RETIREMENT BENEFIT COMPENSATION
Upon retirement, and subject to the stipulations, limitations and provisions of this agreement
teachers shall be paid a benefit according to Plan A or Plan B, below.
A. RETIREMENT BENEFIT COMPENSATION LIMIT ATIONS AND DEFINITIONS -
BOTH PLAN A (RETIREMENT INCENTIVE for Teachers and Teaching Assistants)
AND PLAN B (PRE-RETIREMENT INCENTIVE for Teachers)
1.
2.
For purposes of this agreement, the following limitations and definitions apply to
both plans:
a. No benefit will be paid to any teacher or teaching assistant who does not.
meet all the eligibility requirements as stipulated in this agreement.
b. No teacher or teaching assistant will be credited with more than 200 days
accumulated sick leave.
c. The effective date of retirement shall mean the last day the teacher is
employed by the school district.
d. Teachers or Teaching Assistants who avail themselves of this benefit
shall utilize the Employer Non-Elective Contribution to 403(b) Plan per
the Memorandum of Agreement dated May 22, 2003.
PAYMENT
a. If the teacher or teaching assistant retires during the school year: October
15th or January 1st of the following school year at the option of the
teacher.
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b. If the teacher or teaching assistant retires at the conclusion of the school
year: 50% on July 15th and 50% on October 15th of the following school
year OR 100% on January 1, at the option of the teacher or teaching
assistant.
c. At no time, except at the specific request of the teacher or teaching
assistant, will payment be made more than 120 days following the
effective date of retirement.
d. Under appropriate circumstances, the Board of Education may waive
notice and pennit earlier payment of a benefit.
B. PLAN A RETIREMENT WHEN ELIGffiLE FOR NYSTRS BENEFITS
1. ELIGffiILITY
To be eligible for this benefit upon retirement, a teacher or teaching assistant
must meet the following criteria and stipulations:
a. The teacher or teaching assistant must have completed at least 15 years
of full-time service in the district.
b. No benefits will be paid to any teacher or teaching assistant whose
effective date of retirement occurs after the third year of retirement
eligibility.
c. The teacher or teaching assistant must have an eligible retirement from
the New York State Teachers' Retirement System.
d. The teacher or teaching assistant must provide written notice to the
district by the 15th of January prior to the district fiscal year in which the
teacher intends to retire.
e. Under appropriate circumstances the Board of Education may waive
notice and pennit earlier payment of a benefit.
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2. BENEFIT
YEARS IN EDUCATION AT EFFECTIVE DATE OF RETIREMENT
1st year of eligibility 100% of the benefit* multiplied by the number of
accumulated sick days, divided by 200.
2nd year of eligibility 900/0of the benefit* multiplied by the number of
accumulated sick days, divided by 200.
3rd year of eligibility 80% of the benefit* multiplied by the number of
accumulated sick days, divided by 200.
=I<For the purposes of this section, "the benefit" is defined as the amount listed
in the following table at the time the letter of resignation is submitted to the
Superintendent:
Year
2003-2004
Teachers
$ 31,669
Teaching
Assistants
$ 20,307
For subsequent years the 2003-2004 base will increase by one-half (1/2) of the .
agreed upon percents for salary increases.
3. HEAL TH INSURANCE - shall continue uninterrupted in accordance with
Article XX.
C. PLAN B - PERMANENT DEPARTURE FROM THE AUSABLE V ALLEY CENTRAL
SCHOOL SYSTEM PRIOR TO ELIGIBILITY FOR PLAN A, AND PRIOR TO
ELIGIBILITY FOR NYSTRS BENEFITS (PRE-RETIREMENT INCENTIVE)
1. ELIGIBILITY
a. The teacher must have completed at least 20 years of full-time service in
the District and provide verification that he/she has vested hislher rights
with the New York State Teachers' Retirement System. At the discretion
of the Board of Education, the 20-year retirement may be waived.
b. If a teacher who accepts Plan B and subsequently becomes an employee
with another school district and is eligible for health insurance with that
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district, AuSable Valley Central School's obligation to provide health
insurance in retirement will become null and void.
c. The teacher must provide notice to the District by the 15th of January
prior to the district fiscal year in which the teacher intends to accept plan
B benefit.
d. Under appropriate circumstances the Board of Education may waive
notice and permit earlier payment of benefit.
2. BENEFIT
100% of the benefit* multiplied by the number of accumulated sick days, divided
by 200.
* For the purposes of this section, "the benefit" is defined as the amount listed in
the following table at the time the letter of resignation is submitted to the
Superintendent:
Year
2003-2004
Teachers
$ 31,669
For subsequent years the 2003-2004 base will increase by one-half (l/2) of the
agreed upon percents for salary increases.
3. HEALTH INSURANCE
a. Health insurance coverage by the district will commence no sooner than
July 1 following the school year in which the teacher reaches the first
year of eligibility for retirement.
b. Health insurance will be provided as described above only upon a written
request to the Superintendent.
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B. Salaries
Step 2003-2004 2004-2005 2005-2006
1 $20,307 $20,739 $21,206
2 $20,680 $21,170 $21,672
3 $21,559 $22,123
4 $22,529
Step 2003-2004 2004-2005 2005-2006
1 $16.12 . $16.46 $16.83
2 $16.41 $16.80 $17.20
3 $17.11 $17.56
4 $17.88
ARTICLE XXV
TEACHING ASSISTANTS
A. The definition for teaching assistants will be as defined by Commissioner's Regulations
80 - 5.6 (b)
C. Sick Leave:
All previously accrued sick leave by district employed monitors and aides shall be carried
over to the new position if appointed as Teaching Assistants.
D. Days of work shall be commensurate with those of the teaching staff.
E. Individual work schedules may vary depending on the need of the district as determined
by the administration. The hours of work will be consecutive. Hours in excess of forty
(40) per week shall be paid at time and one-half.
F. Teaching Assistants will be supplied a lockable space for personal belongings.
G. All other benefits of this contract shall apply except the following Articles: VIII (A) (C),
IX (B) (I), X (A) (E) (G), XI, XIII (B), XVI (D), XIX, XXIV (C).
H. A duty free lunch and one break and one planning period will be provided daily. The
time of the break will be consistent with the building where the teaching assistant is
employed..
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ARTICLE XXVI
B.
GENERAL
A. School Calendar: The President of the AuSable Valley Teachers' Association, or his/her
designee, shall be invited to consult with the Superintendent and the Calendar Planning
Committee in March of each year in the preparation of the school calendar.
Curriculum: Department Chairs or the teachers in subject area affected shall be involved
and shall be asked to advise in regard to proposed local curriculum changes.
C. Academic Freedom: Within the accepted and established educational program of the
AuSable Valley Central School, the Board and the Association agree that effective
teaching is best promoted when each teacher is free to pursue in his/her class the most
effective teaching material and methods possible. Therefore, the district will guarantee to
all teachers the most reasonable degree of academic freedom within this established
program.
D. Board of Education Policy Manual: Whereas written guidelines regarding Board policy
in different areas would make for better understanding and articulation between the
Association and the Board, the Board of Education agrees that it will prepare and make
available to the Association such a manual.
E'. The issue, physical assaults upon teaching staff or threats by use of weapons, is referred
to a Joint Labor Management Committee to draft a proposed Board policy on the issue
and submit the policy to the Board of Education for approval.
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ARTICLE XXVII
CORPORAL PUNISHMENT
Effective September 1, 1985, the use of corporal punishment in the State's public schools is
prohibited. The ban on the use of corporal punishment was adopted by the Board of Regents at a
meeting held in February, 1985. The rule adopted by the Regents states:
i'I
"No teacher, administrator, officer, employee, or agent of a school district in this State, or of a
Board of Cooperative Educational Services, shall use corporal punishment against a pupil."
Corporal punishment is defined as "any act of physical force upon a pupil for the purpose of
punishing that pupil."
However, the new rule does not prohibit the use of reasonable physical force in situations in
which alternative procedures and methods not involving the use of physical force cannot
reasonably be employed for the following purposes: .
1. to protect one's self from physical injury.
2. to protect another pupil or teacher or any other person from physical injury.
3. to protect the property of the school or others.
4. to restrain or remove a pupil whose behavior is interfering with the orderly
exercise and performance of school district functions, powers and duties, if that
pupil has refused to comply with a request to refrain from further disruptive acts.
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ARTICLE XXVIII
IMPLEMENTATION CLARIFICATIONS
A. This Agreement shall constitute the full and complete commitments between both parties
and may be altered, changed, added to, deleted from, or modified only through the
voluntary mutual consent of the parties in a written and signed amendment to this
Agreement.
B. This Agreement shall supersede any rules, regulations, or practices of the Board which
shall be contrary to or inconsistent with its terms. The provisions of this Agreement shall
be incorporated into and be considered part of the established policies of the Board.
C. Any individual arrangement, agreement, or contract between the Board and an individual
teacher, heretofore executed, shall be subject to and consistent with the terms and
conditions of this Agreement; and any individual arrangement, agreement, or contract
hereafter executed shall be expressly made subject to and consistent with the terms of this
or subsequent agreements to be executed by the parties. If an individual arrangement,
agreement, or contract contains language inconsistent with this Agreement, this
Agreement during its duration, shall be controlling. Disputes relating to such shall be
subject to the Grievance Procedures.
D. If any provisions of this Agreement or any application of the Agreement to any teacher or
group of teachers shall be found contrary to law, then such provision or application shall
not be deemed valid and subsisting except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.
E. - Copies of this Agreement shall be printed at the expense of the District and open to all
teachers now employed or hereafter employed by the District within two weeks after its
execution or employment if that occurs later.
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ARTICLE XXIX
DURATION OF AGREEMENT
This Contract shall be effective as of July 1, 2003 and shall continue in effect through June 30,
2006, subject to an annual reopening as follows:
In the event either party wishes to amend this Agreement, notice may be given by November 1st.
of each year during the life of this Agreement. Negotiations concerning such proposed
amendments shall proceed in accordance with the provisions of Article IV of this Agreement.
Amendments resulting from such negotiations shall take effect beginning the following June 1 or
at such other time as may be mutually agreeable to the parties.
BOARD
BY:
BY:
BY: BY:
BY:
Negotiating Committee
Dated this. Is.+- day of ~2003
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